Potential Projects for HRC Work Plan FY 2019

Strategic Focus Project Continuing New | Ground Time Commissioner Interest
Work Frame Lead Support
SUPPORTING AN INCLUSIVE COMMUNITY
Overview Recommendations to Council X Q1 Stinger All
Gender ldentity Recs to HRC X Q1 Stinger /Lee
Implementations X X Q2-4 Stinger Kralik
Ethnicity and Welcoming America Week X Q1 Lee/Stinger
Inclusive
Engagement
Welcome Packet X Q1 Staff
Intro to Civic Engagement X Q3 Library/Stinger
Engage Asian constituencies in Palo Alto X X Q2-4 Smith Brahmbhatt
/Xue
Gender Equity Implement TBD X Q2-4 Lee TBD
Disabled Research ADA+ standards X Q14 O’Nan
FOSTERING COMMUNITY CONVERSATION
Monitor School Board progress on creation of X ? Lee
human relations committee; propose HRC
liaison relationship
Develop a format for HRC community X Q14 Smith Stinger
conversations
Programs might relate to HRC work e.g.
-with the tech industry, policies/decisions
related to gender equity
-gender equity community discussion, with
Stanford experts (e.g., Cynthia Lee)
CORE RESPONSIBILITIES
HSRAP Q13,4 O’Nan Kralik/Xue
CDBG Q3,4 Stinger Brahmbhatt/L ee
LIAISONS/COUNCIL BUDDIES
HEALTHY CITIES Stinger Kralik, alt
SENIOR & DEMENTIA FRIENDLY CITY O’Nan Kralik, alt
PAPD O’Nan, Smith
AVENIDAS Kralik
PROJECT SAFETY NET Smith Kralik, alt
PAMP Kralik Xue, alt
Kniss Stinger
Filseth O’Nan
DuBois Brahmbhatt
Fine Smith
Lou Kralik
Tanaka Lee
Wolbach Xue
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